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Gender & public space



Hour of the day travelled

Distance travelled for the commute

Men and women choose different 
modes of transport even when 
commuting for the same purpose

Differences in mobility patterns of 
men and women

Mobility & women’s access to opportunities 

Source: Diehl & Cerny, 2021



Source: International Labour Organisation, 2022

Gender gap in Labour Force Participation Rates
across the world



Female Labour Force Participation Rate in India

Amongst the lowest FLFPR globally at 22.8% 
in 2019-20, with the urban FLFPR (18.5%) 
being lower than rural FLRPR (24.7%) 

Specifically in the transport sector, 
only 1% women possess 
commercial driving license 

Source: The World Bank, 2021

Source: MoRTH, 2018



Case Study: Socially Inclusive & Gender Sensitive
mobility services of CRUT, Bhubaneswar 



Transit services of CRUT 

Standard AC Mo Bus Mo E-Ride

First & last mile connectivity by feeder 
service of Mo E-Ride to Mo Bus

Standard & midi non AC Mo Bus

E-Bus (also known as Mo Bus)

EVs of CRUT



Socially Inclusive & Gender Sensitive 
initiatives for the crew

Policy on recruiting women 
Captains (drivers of Mo Bus) 

100% reservation for women, 
transgender & HIV+ people as 
“Sarathis” (drivers of Mo E-Ride)

Capacity building programme for 
crew during the lockdown

Provision for separate 
washrooms for different 
gender groups in the Depots

50% reservation for women “Guides” 
(conductors of Mo Bus) 

Training of crew 



Socially Inclusive & Gender Sensitive 
initiatives for the public

Concession for differently abled 
people & their companion on Mo 
Bus fare

Disaggregated ticketing

Well-lit Bus Queue Shelters

Flat 50% concession on Mo Bus 
fare for senior citizens

Provision for priority seats, 
CCTV surveillance & Emergency 
Panic Buttons in Mo Bus



Contribution to Sustainable Development Goals

Target 8.5

Ensuring 
equal pay for 
equal work 

to all

Target 10.2

Mainstreaming 
people 

belonging to 
marginalised 

sections of the 
society

Target 11.2

Providing 
safe, 

affordable, 
accessible & 
sustainable 
transport 

system for all

Target 13.2

Zero 
emission Mo 
E-Ride & E-

Bus promote 
green & 
resilient 
mobility 
services

Target 5.1

Gender 
Inclusive 

recruitment 
policy



Socially Inclusive & Gender Sensitive 
Mobility Ecosystem

Using official social media handles to spread 
awareness on gender sensitisation  

Commuter’s feedback



THANK YOU!


